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(T) 'srfV=biO ” ^ 5( l) ftfftEffftr EifftEnft Efmm f i 

(^) 44 # EBEET M ft ToHHq ft? E>T EER ^nr^T EEft afTBTT ETfftBTTft 3Tfftft(T t I 

(^) ftET” ft Eft EET 3 Eft BB-EET (1) ^ ftcEfa lElf# BEsH* ft#? TTEfW ft?T 3^f^Tr t I 

(^) “f^T^ RFcT" ft 4 Nf E>T ftim B#T 37fftftcT t I 

(s5) 4< tffltell REEBT” ft ETR3T ETT REE To ERft ERR EfERTfft sdftftR f ] # 

W “ WT UTteEt” ft stfEEiTfftft ft BE# ft 3TSR$f ftft EENrftft ft EE# ft 3RESJ SET M^H I ThH BfftFTft 3?## 

11 

(37) Rfft#P#T #qfftf) ft EE ft ft^T; 

(^) EF 'BBfft 1W sftiB 3ftEE7ft El EE## Bv l ftjgm TO El t; 

(E) B3TR ElfEEvlO SET Elf^pET snETfftTET ^qq^l, fqftq 3T|R>f#E> 3TBR>R[ ET o^jdlcf Eft Rf 3TRfft; #1 

(E) ftBT ft sklE EfftSiET El ^TcftcT # Ef ETBfft | 

(E) 4, Ef^TfM’ , ’^^E3^E^EE,EfEE^^^3^E^ft I 

(B) “EftB#" ftfafftTR 3(E7) (2) ftft ( 3 ) ft fqPiR^ Eft ft ft fftftt ftt R*T El ftp^RE 5qfBR 3ftft# t 3rft ^rft ftft 
EEfEEt ftt TTTfftrT it, 1#TBft ftBlft SRRTft EE ft 3RB ft## # BEE ft Elft $ I 

(^) ‘'EftEE” ft EpREE! ET EEfEEt Eft B#/BTT eRt (E^ MPd/4# ft ftE7 ETT/ftt 3TfEE7lft ET E E HRI Eft f) ft# 
3#EFEt ET EE#ft Eft ftft ERIE, BmT-f#T, Elf 3# B#, Eft p# arteft ET EE## El STTfftR f, 3TfR# t, 
f#I FT# ftftcf fftfftBT ?R ft ftRET EfE/Erft WffftrT Eff f i 

(E) “ EfE<*lO " fEfftEE 3(ET) ( 1 ) ftf Pq^R^i E^f 4‘ ^ fEETt Et E^ El fft^EE ^RT SlfE^E f | 

CE) %E” i\ -EElfE "4ai^Psql aftl EtToTf^TEt ^ fEEft ETE1#^, fEE^ ^ fafwff ^ 3EFf?T fE?lE ^TE %E ^ FE 
ft Eftf^ET fETET ETTR, fEEft ftrPTEET ft EfEETEt ET +ftElft ^ET EfclElf? ETET fETET ETlft EETT %E 3qfEft?r I I 
(B) "ftftBE’’ft ftBE 3ftl EFETf Eft EE Effe aftEftcT t ! 

(E) “EElft'JlEv %” ft ^TTFETE ftET 3TfEftcT t, 4l 

(B) 4< EfftB EEEE7 ” ft REFT EJEprlE ft fEEft fEEET EE EEE EEE EEft ETcTT EfftETEt, fftEETT ^ EftBT-II ^ aTE^ft 
ft ETE E ftp ^EfEftE t I 


3TSETE-II 

3TtaiTfftff 3ftr ETftftrfTEf EPE EftfEEET, Eflftt^T 3#T ft^T Eft FfElfftr 

3, 3?fftEEftftf sftr E>*Ku(<eT EE EftfEvEE ; 

(ET) -ft 3ftl EvftElPlET Eft fftBI.pR Eftf^cT fETET EnEET ; 

( 1 ) TH^-ET 3rfftEEft ftEft 

(i) l^-I 

(ii) iftef-n 

(iii) 

fETftt ftcTEER ^ WT ft EEETE EETE #11 : 

(i) 3ftwft 

(ii) TIRIT EEEET 

(iii) ftERE’EET 

(lv) EfftBEEEET 
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to^ town [qPi^'MT 

W^l 

(2) TTTpr-^—MMchliJ to*f 

p d pto tof toFf^tor-w-'toFt, Vixfiato* to to sw towi, 

qu i s ei fri «6iQ3 m*>\< Ft ^ rrf-wt^ ftftflfefto ^ i 

( 3 ) F^- T T—^iMlHW to*f 

arsto*! stop ^*?iFi?Fi-RF-Rto «n*f^iO, ^rr^-w-toTTFTFFr, tortoto 

^V T ^ T^-W-W^ toffft, to to to-3PT W, fto fto* FRI toto ^ Ft 

( 73 ) JQ 1¥wT F?t toft 4t «TRT FiT FF to to OTFT W^IT ft? to ^ to tolFJlW FT Ftorfto ^ tot WT? FT 

dftof fjt trc wr to 3 wto to \ toto to 

4, 3Wrat 

i^ttoFto a^Ete Pto tore^ fif ^ to^to, arm to wrraFTfFto 3^nf ^ srtofr, # wr-TO ft 

f^-^jqft- Tru^eT FKT tot fto, WR, fF>4t FT hRIWc! ^ PlMi’-l F> fdp fe4l ^Pki Ftt PrlPtoF 4^4 to/FT 3Tto£F 

toHto4‘ 60 %^ toRFFtt 3ftoto to^to to/FT 3^ 

FF fFT cR*f to/FT 3T5«tT^ft 3TTFR FI tot PH^P<MFf UWl«l<*> ®NF F» H<lto ^ Fit ^l^il 1 

5. to Fit to 3 tojto 

(1) 3lftoTflFf Ft FFF 3 3TEF3I f^^pFcT JJTftoHt toll <*>4 fM F> RFF 4* h§iUF-FF> yiP^id fW: 

FIRJ -q^ f^ iqfc TF^TSr^W ^ FF FT FF| M^Kl F Ft, Ft ^4^lR4f Fi TTFF $ 4t ST^F^T Ph^PM FlfF<*>l<i FtFT I 

(2) ^7 ^r*rtf^fmr=rf4 ^r-zTSTT^q^m^Irr^T ^ «trt 29 ^ 3^5 ^ ^^1^tr^k 'gjTT "^[13; 
fwtf ^ 3T^R Fit tort 1 

( 3 ) toFft toto tot ff# tojto ft F<to totot sffe Ftoit ^fT ^ ^ri w Hi^arara t^lW 

•grftofl ^ ^^TrTT TRFT-^ 'S^o ^fT 3Tm^T #IT I 

(4) (i) 37=T^—%TT f£\i 4t ^m — 

* (-sp) f^r4 fert ^ o^f^RT ^ ■Pranr t^n t ^t faw ^1 f^n i?, Pn^«nl TTcrt/^r 4)fqa 

( 73 ) -qrTt/qf^ ^ iftfaRj ^ 1 ^ 4t, toft ^to ^ toiF ton Ft ^ toF Fit toF Ft, 
^cRT ^ F* PH^PW ^ IcR ’FF FFf to : 

^ator t^^F%toto^3^F^m?Rt,Ftwwfto^itor^^F w11 

(ii) ^tolT 

^ Fft to rf ^mt Fto toto ^ 'to* tosrft ^ F>4tot aig^t-n Ft 3^ amt tofto tofF < to.^' ^ 
4l c l' J ll to 1 

6. ton to to 

torair 3 ^’^totetoft ^t^^ftoft tototFTtototFFtomto toto^fto^ 

WR Fft #it, "Ft tolfWT F>t ^RT 17 Fit FF-«TKI (1) ^ ^rtor totF ^RFTR ^KI WT-WI fqpi«ifRn Fit 1 

/ 

7, tow w*r 

-to to^T ftoft ^ totor ^fr ^to, to Ito ^ to3f^ ^ ^ tortof to to? ^ totoFFF*^£t^ 

to totit^ to ^ to fto 3 an^ to : 
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1^4 •gf# ftcfTT Ft 4* '+>t4Ue iJ f FRcTT 1?, Ft FF FTT fFF FTT #H #T f 4 yiki FR-t FTTRTF FFt 

#TT I 

8. t rf fr s ftS Tf 

(i) #FT-I 4 TTt4fFg3F stf^ft <^1## Vuf4«bl0 5RI FFT F^ 4 FFfFFT 

Fft 3T^fM # f#T FFTFT FTT T#FT I 

(ii) BTf^Tfl Wf # #FH 4 #4t FF FT F#FF T& F^ Fft 3#4 Ft %f fM#t FT #FT ( fa4 fF#TF 

FTfFFTRt £TTT T5: F#t 3 3FlffcR» Fit 3#4 # #F FFTFT *TT T#FT I 

(iii) dvxitii #FT 4 #HF 3#TFTT4 RFT f 4 FTt FTFfa Ft f#T FftF#T FT Ti^FT, #4 fi#FF FTfFFTKt £TTF U: FF# 4 
RFftiFT Fft ^#4 # #f fftft ftt t#ft i 

(iv) (■$>) fdfq°h1q ft 3T«fN^«T wf 44t4 fa^w f4fi 4 xpr f 4 Fft 3#4 # #R FftFtsrr ft t4ft, f44 Fi^Pw 

FTfFFTRt "SRI *?: F#t 4 ante Fft arafa # t#* fftft w t#ft i 
(^ 0) STFtFTF 4# FTT Fi^FlO fdftFft T#i 4 fFRTt FF FT F#FF f^TTr F# FT T5: kel’t F>t 3T#4 Ft #R 
Ff#t§TT FT #% #4 14#FF FlfFFTRt HTT #F #t4 4 3#4 f> # 3TFf4 Ft foTF FFTFT FTT *#mi I 

( v ) fFRTt RfFFTRt FT FR## Ft FF# 4 FftF#T Fit RFf4, FT# TITO # # 3RTTFITF ?£# Fft FTFT FFT FT t^FfFF 
FlfFFTRt FTt TFT 4 FT? 3#4 Ft #TFT FTTFTT Ffl#f*FIFF 3R#FFFFT 4$ FT Fpf^F 4## # 3RFT FSlf Ff[ 
T#Ft I 


9. 


10 . 


w4ta> t ^tt 

(i) FfF fF^fFF FlfFFFTt # TTF 4‘, #TTt FfFFFTt FT F^4 f1t 1 "4 FFFl FltF#T T#FFHFT FF^^FR#^, TT^FTT 

FfFFFTt FT FFfFTTt # # 1# ^ TF# FR ft 41 FTTFFT I 

(ii) Rft Fft*f#T Fft FFT| Ff 3#^, Fft F^ H, Tfe FM^TT # FFfF ^ ^TTF, fF^FF FT^FFTt # Ff TTF ^ # 
FfFFFtt FT +4^l(l RFF FF FT TFTFtFRF F^ f#T RF^FF FFf t, Fl : 

(F>) #4 fa^ki fFT^ FTT FfFFFTt FT FM^lft ^ FT 1 #, : 3TT# ^FTR T[FvFF# FF Ftf^TT ^FR FFFT ^3T# FF^T 
FFT F?# FTT 4 fF ^FR TTFTFT # FIT TTF# f 1 

(7F) s# # T#T F#FF 1#F FFtort 'FftlF# FT FR## # FTF^ ^ R# FF FT ykHiqfta fFRTT FfT TTFRTT 
t, I## F#=TF fFRTT FFT FT I 

FtfeTT ^TTT FFT #t TTFlf# 


(0 


( 2 ) 


(FT) F# Ft FfFFFTt FT FR#Rt 4#ft ## FT 3# F# F TT# FT TFTFFF # # 3T# # Fit fF#F 

FlfFFFTt # #f#T ?TF ^ ^4 FtftTT fFFT «# ^P SF# 4#ft #t ^ T#FT I 
(IF) FlfeTT # F^fFF 3TFfF ?TT FFTTT t# :— 

(i) ## FfFFFft # FTF^ #T F## #T 


(ii) fFRTt F>4 f 1<1 FT FF# Ff RFT FFH 1 

(F) fFRTt STfFFFTt FT F#FTTt IRT ^F-ftlftFF 1 (IF) # FF # FTFTt 4‘, ^ I# FF a.#T#f # ^F # RTTTt 

3T4f^TcT Ftfer FF?t •FFfF # FT# #TF # FTTFT TFTF FiT ^FclH FRFT #FT t 

FF-1##1F (1)4* 3f## #rft FfFF^T FTF # IF Ft F# FffFFTTft FT FR##, #T# f#^ 

T#FT 3ftT ^rJTTTTTte FTFN%FT 4 ^ FT FT# "^TPr 1# FTf^F# FT FR#TTt ?TTT ftFT FFT TFTFFF FTT Fiff Ft 
FtfeT FF FFT FFT# #f #TT, FTF FF f 4 WT FlftTF# TgJTT T#FTR F FR #FT WTi 1 


TF^tFRW : 

Fft IF# FTfFFFTt FT FR#lft Fit f#ffFF FR ftFT FFT Ft FT f 4 Ff FTTTF FF# FTT Fitf Ftfel Ffift #FT FFT Ft # FT# 
fFT^r 3RpTTf# Fi4cj l f|F ! F# F ^ Fft ^ Ft W1 FTfFFTTTt ^TTT ## 3TF# FlftF f^F^ WITT f#FFF # FFtFF 
# %F FTT RfFFTTTt FT FR#Tft # fFF^ ^T^TTTTfFFv F#FT%Ff Fit #FF FTFT WQTTH 

11. 3TfFFTfFFT 3TTT FTFT-fFffF 

1. (1) F# Ft <#TFnrt FT FR#Rt 60 F^ # FT^ ^t #4 FT 4FT-fF^F #FT I 






[ WTIII— W^41 


■3T?TmR c T 


m — j _ ^ - 

^ ^ ^jf^t 55 ^ 3flg ^ Ft=l ^ -5K ^irfef 30 ’rt ^ ^ 1? ^ ^ ^ ^ ^ 

trt,fW ^ftWT&IT-'ftfS^ ■«+<ilt ; ___ 

Srfwct ^T ***** *t OT* TOt Srtwrtt *>« * * T& Vtt * ^ 

*FT Tlfa "T t ^R : ^ 

w-Wm (2) #ftni?Wfi* 5H3WC aw**^^ 

^ ^ 4 4m ft* tfm i wf *K w ** <*nt Hf =*** 5ro ^ ’P «** , ^ %n ^ *■** ^ * ***" 

3rf%ramt ^ ^ cTO ^ ^ ^ITCTTT, ^ 1^ 31®^ ^ ^ >r f^n^ i 

( 2 ) 

cFiforct ^ wt ^ w-wi m ^nt ^ ^ f^% ^tm i 

4A|«1ch^I : 

^«ntf^*frast-*ante*fts#n i#aiflratft ***f**j ^”’**^^^^ 

3TS5JT2I-3 

^T-f^JI *, 3RWT , M^l^drT R* y<*ir*<N 

12 . im-fcfxi ' , 

^ gro ^ srfinstf m «*nft* Tf* * *s srn w-w'R fiftiKcuw ^’K **-**" 
•Mftcr im tf w writ .affc ^4'Mfcr «in^ trffca 1 

13. '«R*MT ^ v _.* , 

(i) fe^-Wm(3),(4).(5) 4 (6) ®' w !!5^fSl, 

(a) 

stf&rtM -qr *4^M , ^tei it ft, ^ ^ nR^iftw tor ^r*tt i 

<p) w 

t^PRT ^t <nfr® $ tf w?ft i 

( n) 

( 98 Tf^ ** 2/17/79-mm^t. OT ^ 

T^nJ^V*****'™*^*'*'**'' 

<»4^iU4f ^ i to 3 t ; i: ctR^ai wr i ^ 
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■ante W j. ]? ^ ^ ^ ^ mt® wfTIR THT°T ^ ^ 3|Wrf%qf ^ 

14. tr^ Hfa 

15. Vr4|l«<fo 

3TWST4 

r . ^ 3*r5rnir, 37^vmH itf mfa 

16. iWi srfkmft w ^hnrJ- ^r ^r ^r v^igyi 

17. faforof jni 3rr^i¥ cfc 3mn?R wi ^rter 

is. ^ni^dr srttt tt^ m ^rf^ 

!f ^ W ** i***™** ** * Tf iMm 

19. %rT l£j «^T% w 

20. w, tf^rt 3nf^ #t^r 

Sif- 7 - 2 '* f;r *"" * “ ”* ’—*—' ~£ 2 T .<s 

^ * «** *<■**#* «rf ^ JM^' 

(1> 



[WTIII—Xsr°F4] _ MIXff : araWK'UT -7 

(it) 

XiFFTFT ^ fcHX T^TTX ^ ^ ^5Ff ^ IXf Fq-M^RR ^T W#R *TRT ^1T | 

(iii) <fj^ stf^FTXt "ST fq> ^ %Xt ^ f^HT afk 3T^ 3rftaf^> FuMf ^T ^ IXRFT, 'fatft ^ 

■fe rt 3RT <*>m1 '$, f^F& <*>RHl 1956 (1956 ^>T 1) RT aw+H'H 3JfrT faiXTt 3RJ <*1^ ^ 3^T (T^l^n 

^HT 3^RT t ; 3^c|l «Uf u lM+ ^Spff^f^tif^Tt *U4V!fl XTftft ^ ‘SRcfa *TT 13^ RFTRFT^TT : 

■qr^ ^ arfSTFOXt RT *4^1$ XlUl!$<dl SlMWT, 1912 (1912 2) XfT FcXmif^Xrfaxft 3FX ^ 3T#T 

felt %Tt 4H£<*>R[ Xtfqftf «F>, Wt 3Tf«lfWI, 1860 ( 1860 FiT 21) RT <l<*w4 f^lfa ^ snfrl <Pn^l<£<l 

it rt f^xrt xnfsffcw, xiftfo ^ xf^NOT, u^N ^ w* 3 *ift^ xRmrt t 

(iv) 3rf*Rq$RT^Rf^XT8Rqifaq^qft^T^^f^l3RV^!4^1^XTX^RTqi^^qf^^FX^f^3Xq^ 

SKt Pfc^RR <*>Ih Fi «K<?} ilff 'bW I 

22. 3lfel<*> l ( l ’’Eft 4>4 ' ^Ul W 3^5*TfrT f^ $HT '$$& $ 3^pftSRT #TT W FRffclftT ^f ift ^ ^!T 

(1) ?$i *ft aqgqfXSRT ^ #H 

^ RFT#^ faT+rHI w- 1 ^ ^ HX^cT ft>R f«HT ST^qf^T Ttnr I 

(2) ^ stftsRFJrtt RT ^ f®RT ^et T$ 3 t RT R^X ^ft ^ ^ ^ ^ 

RX XFF1 SH^MWil ^T 3?to XFR 7PC RXXF^^ ^ 1?PX ^cTT T£f ^ ^T F3v^X 

rf! f^tt afa wr urf^Rt FJXF^xrqx arpnxHTR^ ^ w xra=>cft t: 

w^g ^ xm uitent x^ % srfwxt ^ ^farct qRfx^fci^T ^f ai^Pwd ^ stem 4’ xfi ^ **<* 
fvm it sm 8ft it ^ M ^qfx*rfxr ^tt ate ^ ^ ar^aft wm £ afa ^ w 1^r^rf^fn ^n 
3fte ^rr x^fn^f skt PuPw ^ t 

23. x^?h ^ w Tg^nr 

3rf%f^ixt ^r 3r^xnT^^ , ?n^'q^^^T^ arf^Txt ^ ?h^t sr^r 

^ *£ f^TT xm ^x -gisqTrRT 3 mt ^ii x? xr^n i 

24. 4M&IX 3^ ^5T X^chK ^>X% ^ ^RT# 

(i) 3Tf%RRTXt "qT^f^TXt ^ (flX^^^I^XltTn^^^T 3^^ atffeRHXt *tf «»>4^i0 ^ TOR <wl«»»K ^>^T1 

affx^# 3p^ hRc<k qpf^xftxKX^^T ami ^tx 3 ^x x# f^xft 3 rt ^rf^r ^Ft ^h^'k ^Ti^k s^rfcT - 

^TT I 

(ii) STfroxt ■qi <=h4-Mr<t :- 1 

(1) ^T ^T xn #TT ^T ^5T ^ ^ %TX ■#’ 44)^1^11; ^T 

(2) -qi afr WT-fW ^Tf XTX^ ^XTT ^TFT^TT ll/'SIW ^ 3TOr^ ^T ^ ^ Wf ^M'li i 

XMbilcMUl 

^xrM^m^fcTo; M ^T H ^T^ srf^m, 1961 (1961 ^r 28) i • 

25. XST^f; ^ixf 3flf^ if UdZm^ 

^ arfwixt '*$ wftff'ft %xft XTX«Tr # X^l^f, #?xf, Hftf^fcRf ^T foxft f^XTf 'SRt ^x^axf ^f Xl^paft w\ ^TT : 

*"x^ M q(cn 

^ qH 'Jll^d I 

xwr^rn’ 

y^l41 TTHT ^nxm | . . 

26. ^Fv3Ef H«IT f^l^if Tlftm^T 

(1) ^ atftepstf ^ +4^1^ ^PWRI ^T ^:- 

(i) f^XTt^rT^T^T XTT^>TX^Tt^^f^XTt 3T#1XST atf^^SBlXt ^^3nxt^ITfaxft ^ «lPw, oqRw^T ^XN, "9^, 
^rqrft -qr ^«TT ‘^ > ^li oj^ Pi^lfMd Tf^fl t^TXf^ XTW^T #T-^T W oq^TR Ft, Fv^f RFt #^1R1 SXT^ 
RftRR ^ f^XTt XKX^T ^ ^ ^ 3T^ ^F%I ^7T 3R^ X*W ^T 3T^ M mR«HW ^ ^ 

3iif2j«h ®rr^Trfr i< 
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^ teft tft-m-aft -srf%^f?p^ j 

(iii) ^ TOI sg^T ^rjy | 

(v) 

VTl *71 TO fcfem 4 ffcsft Rlfim 5ft SHfirjfii =J^ <£ foq ■Sj ? T ra ^ ^IJJ: 


(2) ^ arfa^ -m 


JS^Ti " * ’TL'r? ** -» t* ***—„ £Z£X XSS 
™-^~Z^££ZZS.'z:J£: ” 7 * 7 

ft^i^i^Tti mu i^=m«^Hi« w^ra ^wkw 3 3 ^ tot t, 3 ^ *rafat 

77777'777 «—™ -» - 

27. 'TO, 3TTO 3T17 ^ U)Pd 

( 1 ) TrT^ srf^iO spEft M6ci1 fi^foRT ~m 
M) y?p ^JT •- 

(Tf> 

(sr) ^BRHITOl^snm^i^^^sf ^^nTTnra^^^ . 

^ i' 4 w ^^ % ^ ^ ^ ^ wpnf * ni ^ * #i 

(3) 


$ T$J -szfRl ^ fGT m^\ anfanf £ ^5^ 




• , 

I'm HI—~5F54]__*TR?T 37T T&m : 3WWt<m _9 

srf^TSRKt arsim ^f^ct ^rt '5nf^?r^ ^7t ^ turt ^fftf ^r-^r :— 

(37) 

(t§ 0 f%^rt f^?lT=m'm "srfM^rcr 'sqrqrd ^ TTr^r ^ ^ f^n 'sms; i 

(4) artery ^ -^m Tn=qfrT ^ w&z 3ft ^3=rr wr Tjrtekt 3ft ^nr # Fmft 3 ft ftf^T 

f37Tfr -qf^R 3R eft ^TFT ^ F**ft 3RT i -qr l&ti vsfam if it, 3^ FST *N% 37T TJ^T10>000 ?. 3 3tf%T3?Ft: 

wr Tnf^TRt 3ft msjft 7R mPi w 3mft Fftft 3f3%t3ft^ #7-^3 :- 

(37) -sqf^RT ^ ^RTS? 1%>^rr W3; t^P3^?T 37ffeT3FrCt ^ ^TT*T 

0§r) t^rt Pwfi«i 3T 3%fw <*jmifl *ft ftsr ^ 3 f^tt 3prt^ f 

(5) ^ J ti4) TsqfaPwH ft’ 1^ 33137# 3*3 i ®ri«=r^5 wr yifM^iO toft ftt wr ^ihw 3*337 sn^r ^ fkt 

f37lft 3rf^=M(l 3R3T efcft^f'O ft F3 q<rl 3T 3R3T 37T, <KH«h 3RT ft 3T FRT 3R3T wft) 3ft ft 
ftftmsFT ~m «nft3 ft 3T 3?f% 3ft Tif ft, srft^r ft Pfai ft ftk sn^r ft fftffte 3R3fa ft ftkn; ftifcm 

■ftsr 37ft ftt urn 377; 3373T ti ft3 3ft -m 3tft mu ft ft ^r fam ft 33 ftftf ft ftt fftrft ff srftfa 3ft 3f ft, 
Vftfad 3 ?ft ftft f 

28, fftsrrF wmt m4<9 

0) (i) fttf zftmft 3t«^t 37ft3fft Iftftt ftft Rfftr ft, fts m mft fttfftr ft,"3ftfa3TF 37ftir 3^3ft 

fftrrF 35ft ftt ftffttf 37ftTT; ftk 

(ii) fttf 3Tfa37Tft3R31 ftlfalfl ftft 3 

TSfcfT? ^77T cfit W<^T ^TT : 

W^f^Tt ^f«^7Rt 3W.^Rt^ ^rs (1) TTngTT^ (2) 3 ^fcrTferf ^ ^TT f^TF TO ^1 tarf ^ ^ 

f^m. 7T3T3T Tlftaft 3T^T% ^ ^?n t ^ ^7r ^TTCH ?t f^F ; 

(^7) STf^TRT 3T«^T <t(4-qi(l sfa ^ offt W^‘^ Z T f^T (T-tf^d eff) ^ ST^T ^ f^q'ffe ^ 

3751# w wft t; 4?: 

(^) T^ri ^ ^ •ferr 3FT 37T%IK f I 
cT^ ^ ^PcT ^Tfl 

29. 3v3? 3T8rar 3mm ^ -frnr RKUrir< 3rf^Kt &mr «btfyi<1 

( 1 ) 3^teRt mm ch4^i<1 f^ ^r M ^ ^f <£ w fert srnfa ^ 

PlX^R f^TT VSTRTT t ami i^iw toT WcTT f, WT ?RI W •p'lWTRt ^ TTKfe ^ 3T«^T ^7T 

it, ^ ^ <nrte ^ ^ft cTKte <R7 m^i wr 'snfwfr ^ f%r l^i it, ficffcw 

M^sfpjh ^HT WQJTI : 

^ ^ 3T^r i; ^r«t -4' f^r^ ^t wv ^mt t, ^ fkkm 44 ^«rr faftkfe Wf ^n l^r ^nri 

(2) srtekt 3 t«^t -^T-fkPm (1) ^ aTrt f^n' tj^t ^ spiff 73^ i^sf «raf ^ 

g^m mR[^hRi«iT ii 3T3^TK <T*TT Pi'jf’H ^ ■wW^T i f^7 ^U 3iqf^ T n j HT "^t 3jcjf^ ^&(c|( 

i 3 TiFft ~m 0 i f*m ’mjtt i 

WT ^ 3T^^T Ff^t % STfSRTT^ =h4-qf^ :— 

(37) T^ft suffer i im '$*$ ttc #n fptt ^rmr t; F«n 

(T@r) sttM^ h«w Rh^i ^rmi13^ wr Tntekt^ h»k«<0 iti$ 3^«^r wr ^mm ski 

amt afRTRT 37RH T? '3R%T t ft? ^F 3TRFT 37T 3Ff WW t fflR# mRuIRW^H 

.73^ f373T 7 F : fT 2?I I 

533 ^j/ 0 '?'3 
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^H«?qT chi? ^TffT 1? "ift : ?TW \Pt ^ to 4* ft . ,4 4ft. ■ - r . ^ x 

w ^r^r^=£SHr- 

(^) K^TT 'FfcT^T 3 ^ 37731 wrfxfT -ttt£ -bx^rl v 

*'■"-»’-»*>—*.« S^£S £5 ££ ■’“* 

30. xr^anw^rpn^r^,, 

^ sft 3 TS 7 ^T ■SFcNkI TT vriJlfrf n 3 7W37 TT^ftfer- n.^.f , ~ 

fm*** « „ ^ ^ ; sr 1 w! ** 1n * 

31. 

. (I) 

r,“"" **' “" *«- -»« ST 4 . 

32. ^tt^t ^rr 

..'.. vr - f.,.. 1 -. „ ' i " ^’ ,it;i ^ "i-.. * ..-n -.<■- ^..n .#. ^ v..™.. T , j.,,^ 

33. arf%r^rfl' 3T«r9r ^vf^rrfl- ^ ^ ^r^hBvr- 

^ m fafro ft*ft tft ^ ij ^ ^ ^ ^ ._ 

to* *«**;£ 



[Fnm— -ms4] _ . _ ._n_ 

(ii) (f) Ft$ 4t srfaFKt smr f4fA 3f^ fFtft FfaFrct fff f4fA m wm f sramF *?^-zrr f?tft 
TT*!PI ^ ETC 3$ 1%^ FFftsH ^ FFT ^ ^ TTaft F F*2T F?T F^FI 

W Ft^ 4t FfaFTCt F*TF f4fA feft ifcff F^ FfaFKt amr f4f# <£ ^TcFR^lF^fF^t tT«FT F 
fanits <n<rt ^rffejehiO 3T*T3rr ^t f^rf FFTt'SR ^ fcn^ ff t?f^ fjT «n^ j n t 

34. SI^UVH 

Ftf 4t FfaFKt F*7F *4FlAfe ^ 3T#T 3*Ft 3 FqfacT FFiff fH* 3TFt faff Ft F3Ft $ fcR fatft 3^F 
FfsTFTft ^ Ft^ F 3RT FSTt FfTR ^ 4dF^II afk ^ #t W#tf FT MRT F^Fi 

3£, ff 

Ft^ 4) FfaFftt FFFFffFRt 

ftfa FF^F ^ F ^ <£ -^T4fF$ 3RT^W°T FT4 ^WR*f*FTFt Flf% F^FFfcRFF*4tFK F^F 

f ff ^f fftti 

36, FTO 5^f FT 

F^FT^t FFF f4f<V 

(f) f^r fF4t ate 4ftern w 4t4t^ ^t, Fgf ^ ^ sfo -ff fff 4f arte** stef (^) f 

f4>4) 4t «+il*^i FT <il«b ^Icrf^t Ftet; 

. W FFtt ^ fFte-q^F ter, aftw ff wf f 4 r x£f 4r^ FRFte Fterr fF 
FtMf F WR f^ Fte ’H afrm FFTT 3PT Ffl*f FT fF4t TO ^ Ftf '$ s Xm ^ St; 

(*!) WtefftF ^XTeT F W ^ ^mt 3RT qf^qf ^T ^TI; 

(^r) ^ ^t^tct ^T t^tft ^i«f^ifHJ+» -qq; 

: ■' > 

W fw? ^ rtSR ^ “TTFfaPft ^ ^ *ft ^TPT ^ ■qte: (t^?^ 3fcT% ^ ^ 

f^ 3R^q ^tf ^ ^T ^TFT ^ q^Tf ^ 4gHMT ^ F? 4’ Ft- TTfF t, FT 3fk ^RRI, 4t f) 3Tf^cT t 

W FTO1FT F^T ^RTR F^ 3TSqF 3RT«?r ^ FT ^FF t F ^ Tf^fT FT4 Ft 3*3*# ^t ^ft 11 

37, 4R 

Ft| arf^Fl^t 3T«TF FtfFTt FFf F: fF# T4%FTT F ^ ^ FT F H F^TTI 

VT*i tFTR: 

•^T ^ TRTt^TF ^ •3^qt^■'1 ,, Tcf TrFTOF; 3T«TF 3TO?W; # FT^F FT^TF f, Mi- 

(F) 7H)f<F FT?f 3^ W& 

C@) ^T F? Ft ‘FIT F«RT F3^T 

(TT) ^ Om F^fFI^I 

(F) Ft^ F^cftF FI%R 3q«RT 

O) Ftf FF3#T FlfrtTF, ^flftSTF F*TF ^-'4tf^F 4=T ‘STffW FT FTFF! 

38, VUfW^ 

W Si'sAiiq c£ <^c{qfl7 mwl$ ^ iFTT, FF; Ftf 3Tf^FRt F«TF F^Ffft ^T IqPl'HH) FT ^FFT FM % F*TF 

^4^1, arfFFm mm fnr^^d i ^ifm t amlfF <£ fM ^ ^ 7 f^ am-^ g^tf ^ ^f f F fi 4 Ftm i f«rt 

S^TTFT 44 ^T Ft 4 FtF f 3T«RT ^ tMt Fl4 ^ feT^ ^Wt t, 4t^ ^t ^ ^JlfepTf # ^ fF# ^F 3TSRT 3Tf^ FTTt4t 

#TT t ’ . ’ 

1. 3Tfacfirct 

(F) ^ ; 

(i) Iff frt; 

(ii) FFTT FF3 F TfW TlF FsRT; 

(iii) q^Ri XtF T^TT; 
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(0 37% %T c£ FTf^f -^T 3T2^T 3f^IcT; %T 4 3RR7T % % 3T^T 

^RJ%; , 

(ii) ^ 3’smr wt-fr 4 f%% %^pt ; 

(iii) 3lPiq)4 %if%frt ; 

(iv) %T 4 Ratal'll, % R% f%% 3T %fH | %f 4 % 

(v) I 

fTRfhfw % im ^ s% 4 %% % 4' %f rtr ^ttftt : 

U) f%4 3tf%% % im ^ Ws ftgf% % %f 4) st^sr, f% ^ ^ r%t % f%f% twfk ri %sr 

RR RT % ^ ^>TRT RT %%- 4cH<jf44f % % 

f ii) m 3% 4 wm ifi R wm m f%4 3lf%% ^ 4cH % WT-FB t? ^rj? %TR% BRI; 

(iii) f%ft 3tf%% % ^RcR % 3TSM ^ f%%f% ^ f%R %% f% -qR 4t wm t, RWR RR% 
^ %l> 4 * 1 j ' 5 ^ t4-4R f%( ^ 1 %# f% % 3%% ■qFU RTR; 

(tv ) ^<W<i =£ fe n?, ^Tan ^ 3i% am 3Fprraf%> 77%%f ^ f%Ri%RT 4 ) t^t r% % rh%* ^ 1 % f%ft 
3ff%% % "q^t^fcl % Ochil 3T2T3T ■?%% T; 

(v) ik rt RcqR m 4 rt 4 qR % f 4 >k 3#**% w 4 f%k % ^ ^ ^ 

^ %$RI ^ ^K, % 7RT T^RR ^ ^ ^ %% w BTR ^T ^T OTFjj% <SRU[f Rt % ^ STRRrrr 

$ 3%sff%% 

( vi) f%4 34%% ^T, % f%4 % RT TR Trfkkkfr ^ %FT ^ 3 ^ 3 % f%f^T % %f ^ %t 

^ fd’MIH'ti f%H) "RI 3)|<^|! ^ 3R^K f%v! ife ^fT 'SrR!% : T; 

( vii) %f -34%% Rt? RT 3TFTI ^3?T t WT SWf> %T #m F M%T; 

(viii) 34%% %%I% Trqjfk . 

(^) f%ft% %RT ^^3%%^ 3 ? BM 3T^^4fR^f%4 34%%%-^r 3% : ^^ W<TFt 

RT; r*l<H* f% % f%R^T f%TT ^FTT «TT Z(T f%fk % %f c^ : 3 ^ 3 R x[% ; 

( ^) f%4 Rfi%T 3?T ^<R ^ 3%% f%cR1 f%4 34%>Rt % ; ^ %%] "RJ ^RR % %f 3FJRR; 3^ 

(F) Wt ^ ■qm ^ FR 4 : 

! ^^7^ (i) R (iii) 

^^te% % ^Ff ^ %[7 %fecT 4t%TT T%r[ 3%% 15f%‘% f¥¥%? 3%%7 3 jqf«J 3 ?m %ft %t if 

3%4 % WT %%% ^ 3E^C qFT 1%k?f ^TFf TR^cf 3?^ f%T ^71 3k 3^%% ^RI 

3%^T|%r^%^^TR^T 34%%^mkqKl^q T ^ T tp7Tt 

-% Mon 75R 4 3%tf-TB^3tf%% % f% ^TR ^F ^ %T %$ 37I%T -Rlfk f%TT -STITTiTT 3^ ^ % tjn%t f%% % 

W 3?T% 378^T 3%M) 7s|u Si 3 ^ ^ f^x iqp^ 3 ^^ 

%%%f ^Icj^chdl %f f ^ * 

(i) % FTFcTl 4 ^FI^K IW 4t "?t ‘jflrfl f, %7 378^[ «R%%t ^pu 4 "431 ^71^1 %f R 3 BJ f; 3 ^ 

4 M f; %7 

(iii) 37f%% 4 ^7%T WnT %% ^ 37% R 3 % % % %^5I 4 R%FR R7T %qr tl 



[^FTin—WS4] 
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ii, qytNn ft 

( cF j ) : 

(j) f^RT^aT; 

(ii) fi'XI'^ft 

(Hi) 6*r?Mf^aate 
(W)^ ch4l«IK t 

1 

(i) ipfai; 

(ii) (^Mf) ^ ifc V§H\; 

(iii) WW ^ #TT;“ 

(iv) ^TTTJT^^-qf^^T^^RTH aifa^cR c^^RTlt eft 2 ^ 3#3RJT 

ar R7 3*TC 4f 

(v) ^r 3 ^fccPft ^#TKT ^ <Ww ^ M ^ 

(vi) ^fePTt : 

3HTh 3T«TO afTRWf ^il WSW 3?k 3 T t RT ^ firm. H^t'fl 3t°i«t<. 

Tq^ ^ -f^ ^TR ^ft 3WI^T Wf t, ^ 

(ii) % ^rMt ^ ^rar^n# f^n t fsrcrf ^ sfo ^ ^ fas ^ ^ 

(iii) ^ferct ^ '^T^eRT ^tRR ^T3^ RtfSH "% 3FR^ ’3oTT 4f , 3T T ?^ ^ ^ Rt^K fa^H ^ 

39. vfam ^>t aifaWT 

MWT 38 T& ST^Tsff *jt WT TnftPETCt 5KT F<RT ^TT ttwii . 

(^J) Tfo ^ cf«zf f^Rc^ smi ^ 3TteRt 3T«RI +4^ S* ^ WI ^FIT. t, ^ ^TRM^T^f^TS' 

Ft R f; 3T«aT 

(T3) . ' ■■■■■■ 

(Tj) viTff 3it%RJRt 3?srar ^FTR ft W i; 

(’El) 3^ 

(^■) ^FfMWT38 

•q^j 715 fa ftfaw 38 srtw *T SrfMWFI lit ft*IT W *TOH t ** TO % ^T 5** , W# ^ ^ ^ 

^ 3m ^ vm ^fTm t i 

40. ■aifer ^ fatT srfar cft uhu41^h ^ 

srf^Rt^^fro tftra*m«T^f ^gnN«ura *^HM w*^* ?i 

wa m fe Tm sitetf, ^ ^ ^ w ^ ^ 

^T ^*Ffer 3rf%ran^ ^ Rif*«r ^ #i 

41. hwm ara - 

if ^ 3 3fmfet t ak 3i3?TraPw ^rM ^ wit t a(k sum ^ ^ t % ^n « ^ 

533 <Sj/o7-i) 
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^ 9ftR-Ffa4 F^t TOF 4 TTF^ WT “fllte'lO, ^TORt 44 FitfFifl 44 4 TTTO 4, 37«TO Tfg- f^J ^ 73 ^ f 3 ^ 5 ^ 

sfk Mvah 40 4 3744 TO F7T4 Fft FlfTO 44 -star, 3Tl%J7 3 t 4?T 4 3T FFKW-I , TOTt TO 4 FST xf #ft I 

42. TO yfsfj^ll/ 

4fiq4l 4 «(f3[<i f44t FTF 4 f4 TO 41, f^P^iTcrl RsJcl ft4 TOT F? 37 t4f ^FTPTI "SncTT 1? f4 4tf 3rfTO4t 

RFFT F>'4FlO TO FfTOIFlf F7T 44 FTFT TO t; 3TF4 :— 

(i) TOT TO 3Tl4F tfMNI Fill 4 f4 4t^ 3rfFFTTft 37FF? 37^1^44 37lft<TFT f 3TTO FT4 3FFTlf4FT 

f^FT f 3TFFT TOT 3 Tt4f 4t TO 3^ TOFT 4FF^tf4l4 Fit FFTft Fft ^Nmtl l 44 4 444 3Tf%TTOft 
3T«^T TOftiO Ffff, 37FFT TOT, 3TS^4t TTF 4, 3#Ff Fft TO % 5TTT TjfFFTTOFT Wt 4 Fft* 4t FT T7FT4 t, 
3n ^ ^ Ff^fa TO ^ 3TOT Ff^fa T7d4c1l 371% 3TFFT TO %F 3TTfFFTTFT fTOTFTT 3T«TOT ^4, 

FTt 4f4 FT TOcft I; 


(ii) 4f TO Fft ft44 FT fFFK Ft 4 4 TO, WT FTfFFFTt TF^ t f4 STfFFTTtt 3TFFT F74FTTt 4 f^ 

Ft 4 FF 3m ^fTOT TOFT TOFT t, Ff Ff#F Rd4dl 37 t4f 3WT T^TT TO FTfFFTOT FTt 4 3FTO7fTT 

mn 4' ttff-ttff ft 44? 4, Fft tf? 44 4 %f wf 444 4f toft i f4 fft tMff arfroro ftfft <»4^ r 4 


(iii) 44 Fv4f TTFFkTT TO^T 3TTOT 4^11 '3FF 3iTf*TTOFT, ^TTT 1% TOTFT Ft, F?t TO FT fFFK TO4 ^ TO, 317fTOiTtt 

mt TO t fm TOfro ^4^lO ^ fFT^F ST^TTTTTh^ FfTOT FTTOT Fft FPTt FlfFF. TO, fe f TOF ^ TO4F 

twfk TO 3TT^TO 3TTOT W TTF^TO 4<J Fv^F w4fT 3TO[f ^TTT FTfTO Wt ^TfTO #4 FT TOFt t; 

(iv) FTF STfTOFTt TOTt ft414 TOTR 3nfFTOft FTt 3R^cT FT^FT 3^T FF fTFl4 TOJF 3nfFFFfl' TOTFft TO ^ Fr^F 

to4ft 3ttf4t f4 44ft % fft ftt^f ffft srr^Ff ^Tuf^ toft it, ffrFo %f Ifftt fror ftt toft t 44 

WTOF 38 Ft - 3fcT4cT F^F 3TFFT (r u « 1) TiMiy,FflR I eTFIF, F[t4Ft 4 F^F 3TFFT (TOFf) FT TOf4t TO^TFT 3TTF4T f 4 
TO FT fFFTT FF4 “4 FTF TOTF 3TTfFFnft frofF ^FT ! 


TTONfTTFT : 


F^f STfFFTTTt 3TFFTFT4FT4 To Fro! FF fM TOT ^TT4fT FfF ^f 4 TONR fHFKm FTfFfFFF, 1988 Fft FTTT 13 , 14 , 15 
44 16 4 FfTFTfFF 3FFTTte FTFTFTT FF FTT4 IFF! t 3TFFT FTT4 3^fFF FFtTO Ft %r 37 FFT TO TO 4 FT?t fFTFT t 37FFT 
3^fFfl.3TFFr TO TO^FF 4 3TOt FiHwfT FF- FFlF f%FT 3TFFT FlfFTOf FF 37FtF FFf fFTFT t I 

43. FF^FT FT fclfHFUH FT FfrTO 

"FTF ^ 3TFITO 4^, 37fFFFTt 37FFT FT#FT4, TOR 3nf4FTT4 Fft ^ Ff^FfF Ft fFFT FFfteT Fft oFFTFT Ftff Fi4TT I 

44. 4FTfF^f4 TO 37^116? Pi F> ^rfFT# 

(i) FTTl FfFFF4 37FFT FF?FT4 4t FT^TFR ^ 37TFF 4 fTOFFTFtF t 14 t 4 'FfFFl%r Fft 371^ ^ FTT 4t f ^4 

•37f^TFf%T f 4 371^ ^ F?TO 4t 37^]TT#rFT FT4 ft| FT4 TO4 FFT TTTOT FFF FFT FFT TOl4 TTFF 4 3ff?TF FTT^Tf 
FT FTftcf 44 FFT 14 fro FFtTO 4 ft 4 TOT TOFT I 4tt4to 37fFFTT4 TOTFT FT4Fl4 37fFFf%T Fft FT4TF 4 

Ft 3?FfF ^ fFFr f^4t 'jpnn ^ to f?T 4ft; 

(ii) 3TfFFF4 37FFT FFfTOt 14 tt 4 fFW FF^TTTTfFFT FF^FTf 37TTOT Fft F^ t 3TfTOt%I Fft FT4^ Fft 4 fT 4 f 4 TOTT 
TOFT FTFJ 3g?i^Pi^ FF^Flf TOTcft T^ft 44 fFT TO 4FT 4 FT TO FFT fFT FTTtFTf TTTOT Fft* ft TOft f affT 3T7 
FT RfcTF 3ii<^| FTftF Fft ft TOTT f] TOfaf 37f4^T4 3TFFT FT4Fl4 STfTOt^FT Fft FTTtTF ^ TO ^FF 34 t/3TFFT f4 

TO F#‘FTtFT I FTltFTf ^ ^ 44 34 t 3ffro 37l44t* ^ FTfkr ft4 TO TO 4FTf^ m ^ ^FTO ^ 4t fFTO 
f4* #tt trim 3 t4 tto 4 4t. 4t. to rtotf 4 i 

? reWu i ; 


trotFifTOR 3ftr toto 4 fft^fto 44 ttobt 4ft fi^lri ^ttf, argrorlFFT FTT^rifF! 4 to 44 44 wt 
F ifrokt to 44f 3t4?t 4 Fiftf 44 to 4ft Ito ^t 4 "FiffFi w4 ft? ftt4 fttft tot TTfront 4 3 t4f 3tt4tt 4 st^ttr 4ft i 


[MRTffi—^8*34] 


BTTBPB : SRUBBT 
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45, f*TB«R 

f^ff srffeBvf# 3T«!B «b4^lfl ^ TJlf^cPRt URT ftdfafl f^fvqT ^ R+di tl ^ Fi^i ^ ^^"Rt SR^T 

<?nfaRt ftn bj; st^rr ipikt *t% bt w *tan 

1, arfawl' ^ rtr^ 3- 

( «r ) 

(i) f^fefsR ^ dfa Rljft 3R i^l ^FT BT 1/3 STf^PRt PldSd Bt fll<1^3 ^ M5<^ c^ T?T Bit' f'ft'Rl 

4t WRBt^t I 

(ii) 

^itmw i 

(^r) -qf^ Tjjfa feft wt £RI Bt $ eft 3B^ #T R# ^ ^ ^ 1/3 3^ i^m 

?W srafa BP/i I 

C^r) ^ 

^ #jpf srafa <& M* Bt #53R wirf ^n to sfr Bft bt %rb r£ IRB fa (R>) 

2. v fr th nft ^rtc^3- 

(RS) *Jj?T ^tRT 

(i) facfaf ^#1 Rfft 1/3 fRBSB Rft artter 3 R5^ ^ T?T *TT ^T# ^ fa# 

# V&K # #; 

(ii) R^Rft3Bfa#faR;- 

Hf>d <ft TfT RT; 

(T3) ^ 3cB ^ f^TTrfBr #b r#b *>4*ii<t strrt fa# #MRfa(#‘) # ^tbt 

(7i) *rfa «n^ r3 # im # w# t 3% "sbt R^f# w fa®^ b 1 fa ^4 ^k 1 RT'^<h<Ri r 

BBFTTBTR, ft# R^ # f#t2 # Tift# # cmlol R#ft 3BBT Pl<r1«B ^ RK R^ Rft # RK # 

41^4^ 

' J jpf ^rB ^T ^TT I 

(^r) 

(*> ^ (i) 3(k (ii-) (^) i ^rci^ef ^ *m i# ^^«7ff TR BFi^f 1.^1^: 

tr^^-% IR37RB 

BT Rtw-'^f 3PqB^ t f^R? f^Rfr 3PT ^SBR, ^k^k ^RRTFT 4 OT i : 

3^f^? -qf^ 3Rrf«T ^-^hCPI ^Tf 3T^3?W%^ STig^^R^ 4qif^ $ ^BT 

^nf^t% ^ ctRter ^ ^ ^ f^n wi?Tr i 

46, f^TB<B' -g»t 3RTfa altt '!BKgf flTRBlf ^RT Ib^BT 

WT ^ ¥R TH 3?m BT t%T 4t ^ ^BBT t ^ ^ ^7^ Bt ^RT a|R 3^T 

fm £^ 3BTBf ^iaH Wn B 

Bt^H^fRT *T% ^ «fT^T it^l X I^ T TT I "3R 3Bf*? t^RBi ^fan 3lftl^i4 RT Pun^m^H %, 
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47 . mfa o f>t% w 3rterr 

(i) felt 3rf*fet FT 4i4^l0 ^FF fefeFt afeF fet felt afefe fe& 3fel FTTt<f»T arffcRJRFtFT*ft F^F# 
fef FTt FTfa3M<+ "ST 3 TOfe f; 

(ii) ffe3feTFt fe^sfer Fftfet Ft Fife TO Ft4 Fit Fife 3 45 fe Ft *fe fefe 48 FmVllF 

Tnfeift ^ -qRT arefa ttfpF tt woTTt t afefft yfeKi 3rqteT ft fenr Ffe 3 ftr sfero: 6 fet F?t sfe Ft *fe 

3H^k1 afe fet felT I 

48. aferta FTferft 

3fef : 

(i) Ftt^irplt^ ftftW* w>TFttFifeTmTnfefe; 

(ii) 37SZ^T Ft TO F>t wqrft WT Fttf TOT 3TfeTTt 7OT FffeFTTt 11 

49. 3TFTFT ^ TOIFT 

Tlfe TOtcF c£ fe fefefe sfeaif FTT WET felT W^jn : 

(ft) ff fWfe to ■# Ftnt artr ff f?? tot^ to 4f ^fff Ftt tot! to wft fenr ft FfeiF ,?ki^< 3 

TJFF "§Ht; 

(Tsf) fe'FFt TOT?yf fFTO sfk FFTT Tt Tfe fet FFT FR *f ^ Ffe 

(F) fe 3E)fe TO fefe Ffe 

(f) ff wifanw to ^ ferntl* Ftr TOtfe fer ft! tot! i 

TOTO V 

<^<1*1 3tlT ^7% # 

50. TO Ft^F fe #TT 

ff fFtfe)' ^ toftf! Ft arszife fe afk felt FfeTrt ft. f4fi(I Ftt t)ft # f^ftf ^ Ft^F #taftr 

feFT Ffe Ft 3#FF FTT*f ffe F7T TO feNf Ft F^TH Ft Ff ^FT Ft fe^F.#t! 

51. 'mi fa ftt w 

(i) fe Ft fetft FfeTTt FT =h4^l(l Frt FTO FtFt t ^ 3^k ^ «RT #TI FTFTET Fi ^T; 

(ii) #?r Fit ^ tFEft 3if%R5T(t fi *4^ ^ ^ f^ ^ Fft ft*# snsffcpft ^ft Firt^ ^ srk* 1 # 

FfTO Ft ^ppt; 

(iii) ^ 3#^FP(t ^ 0h4^l(i ^ FTF^ ^ r ^+1 ^tTOTEl ^ ^tTH ^ Ft TOt I, ^cF 3lk ^ ^5 ^ '3FT^ fcl 
^ WET Ft | 

,52. 

felt fero 4’ F^T <fe'FR 4 3lfe ^TT ^ ^T fe ¥fe fefe afe ^ ^1 fe T[ TO^fe fet : 

TOt, FF % arf^fet FT '^4^1-0 3^^! FtFFft ^EFfe rfTTt^ ^ TOT FT FF fet ¥t TOft FT#® ^t 

3HFftF fel ffe ^F ^T t 1 

3TSEfFTVI 

SFH t 3ITT ^rar-UF^F TFT^ 

53. I5FFt ^ TO 

<& ®v 

F^f fqPi'MHl' ^ 3T^r%fF arf^nft "ft «h4^!<S fi^RriRsici M=hK ^ft ^ (cm, tif FtnT i— * 

(^f) 3Tfero^t 
(^) fe^ifeR^zt 
(F) feTKt^FFt 




[3mm—^54] 
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( 3 ) ' 

(-&} afa fNto 

(tr) 

54 . ^ ?rf^Rr ^nxfT 

sg<*£t ^434 ^if'Ki'Hi ^nr yif^'wO 34 i 

55 . 44 4 w 3 >r 4 <rar ^rzr 3T ntr arftorfr 3r <^4^rrft ^ *pr% 3ft mfor 

(i) ^2t33 3rffcRn*^3m4 1^3|T WIT# i ^3 4m 34 srfWfm #1t 3) f3>4t ^3^4 

3313*4 31 7?4 ^ 3*4 ^T^n?Wm TEffiPT TJltelft ^ 3T3 t I 

i t. 

377 ^ ■qf'fcfi’ 3 f^ "33 333 3rfWlTi’ ? IT <*>4-qi4 *i<94l<rm 4 «H?< !? 3F 3m4 4ft 3ft3R 3> 7T^?f "5171 ^<34l<HM 
#s4 ^ fa* tor 3 * mmfam W$ 34 3T4 33 313 #3TI 

56. &ZZt 4 ^T3*T 3T!% 3? f44£ 3F*% 3>T WH 

^st -qq Tpcjr arf^Rt m E 6 *faft , m ms fm ^ Iwto 3F3m mlf 3 ft 4 tmm ^ ^ 

m 3133 ammT mm ms 3* mi4 4 ^ «tt i ' ' 

57 . fryfom tfa arfamrchmT 3>#m4 ^ ^4 *^<*»r4 niff 

f^TcT^TTKfH srf^rnct ■=?! ^nf^TRt 1 

58. 3ticS f FEK 

( 1 ) 3 qf^Rt 3 T 3l43T4 V& M 4 Tpt 3ft?lf333f 37 12 333 f333 34 3ii<?hIVH«b ^4 4 ^+<11 ^ * 

mf33i 34 3ii«niWr>_ , §3$' 3$f 4t 31T '^«tm 1 t; 44 

aq^qf^qfc? 

333^7 <5: f33 4 37f33v i\ ^ I 

( 2 ) 13*4 m333m ^ ^ 3cfom#} 3i 

334 . 3 m 4 1*3 4137 4 umijmfd* srmrc 37 Wi<t»i4 44 t 

( 30(30 a^TT^ ^-^TTKt 

3Tf4 3T "44 'fltS 4 «1I«4 I 

(73) »44l4 4 3T34 4 f3*4 4#ST 34 4 334 IRT 7# ?4 3$ a}i«6(VH«6 34 H^KI ^ ^ 

MR^f^ cT f^3T ■'Sft Tl^TT t I ^ 4teRt M^W 60 4 f=Wfft?T ^ 41 h(< 1 4l*Hia4 ^ 3#ft^ #ft 1 

(4) awtol* ^tffl ?q-f¥^7 C3)(^) ftPi^M 62^ 3feife-1^ airaf^y^ 

fqlW i 53 ^ 3^Ffc! "SRlpT ■# ^fcrf^Rf f¥4t 31=3 PR ^ 4t 3T RT^ft f I 

x <*) fSTFT 3t W#RiR ■q^t aife ^ t : 

( 1) srf^Rt 31 4i43Rt ^J3t 3R 43! f^T ^ 1Wf3 4 l343lfWH 3>T 3T3 #TT : 

3R^3?%43T^3R^4^3l43T^-r^3^^^4^^M3!f33!R1^3^#^^4^ I 

(2) 3Tfw4 31 343T4 l3T4t W! 3n# ^TR! ^ M^TTwR 4 4 ^ ^ 3!t 3^ 43 33t 

Pc|4^I^R l^t 33 3T3 iforr i " 

(3) ■f343lf43iH 3R 3?^ 3M 3Tf33Jl4^^^ 3R3R? ^te!3^ MReit«T3f 31%33 5=64K#1T I 

( 4 ) 31 f&m, 1989 i 1990 4240%4 

33i 3 ft l343Tten: 4f4cr 3 ft rt^ 1 1 

553 <* 2 / 07-5 • 
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(7?) oFW 3TT#R f#T ^TRT I## : 

(i) atffeR# ^ 144*44^ ^ 3Tlfe #43 4 W Tj4 f#T ^ITT^TT faST 4 

zriTm t i 

(ii) ■& 3TT#^ff <*d t4n ^ ^K*r ^tit wtfmi fei w ^F?n t # ^-f4fwr (^) ( 1 ) # ^ 4 ^ 3t4$tf # 

Rff R# I : 

^ wi stRr# w ^tct 4 4$^ t Rf #r 4f# Rtff w 4 3#t f44F 4 w ^ ^pto 

t 1 

60, 44# 

( 1 ) i#f 3?Rpfi 4 ^ ^ 44# ^4 atf# 4 4fe*FR 1 ^ 1# # 4 f#4f, $#f 

£<&&< # 'JHclO 4k 4 wi f# 4 ri 4 wt W#t 1 

(2) (# W ^z4 # 4*?T 4 T»r# m 4 f# 5/3 f^T # 4 TO ^zt W& 4 I# ^Teft ^TT# f44 3T? 

^ # 4## n# 4 4m f#4 f4^m fmm m\ i 1 

W 4m4 $frfl / 4fe4>d ^t,f4# aiRra #^1 ^ift 4 qiPt^-d 4tiwtm4m4<m T Tm?#wt,4f# 
^nppjfe 4k # <TRte W TTckF TJ?f W 4 f# 5/3 f# # ^ 4 ^pn m# # aFptfR 4t mm# I 

Cn) m^fm# -3Tf^T3RTnft m Rv## # 4m 4 m flHslfW fW mRO t m 4«ll«bld 4^ # W# f cR #4#? 
PT? 14# # 4m 4 F2FIT m m#RT f4m ^ t ^ ^Rft ^ ^ ^ t, ^ PTK ^ 3Rf ■g?^F ^nf <$<^< 

m ^* 5/3 f^T ^ft ^3 ^ «ft^TRt ^Mfechd l^t ^ ^ efft «P?ft I 

(^) artoRt ^T eh4^|<[ -gft ^qfigrftT m PHd44 ~^t ^ ^tPRt ‘'•gg-f^T 1 * ^ 

^ T rqr t, ameft ^tFRt ^ ^ ^ ^ft #TKt ^ 

10 ^ ^ 3 ?ki#t ‘^-fw'’' srafa ^ ^ 3i3R^f ^rm ^^rzijf^^^iFinT: 

^ 1^> "4tHr(l ^f^t/^fsebd Pi^PdRsia TIef?^ 3I«zr^ d^ehl TRTeF ^kpf '^d W fl4)dl i :— 

(i) atf^FTCt +4^1(1 4FTO,4r^^d ^4 a^ ^ ^TR T^sfiT ^ ^ iRdf^PIT WR RiT TR FlRI : 

^ 4>4^i( 1 eft % r 4 -q^: ¥r r? ^TRtMfe^cT i^t ^ feft ^ #1 4 ^ 

43Rr®PTf w 3Tg3=rf?r w Ticf xr; t % 4mRT.4fe^ei i^t ^44 ^j4 a^ffet ^ 4 

Rnprt r- 

(ii) to? ^4 4 4kR 44n44f^^cri ^MijmPdflb arm ti 4^3 ^ft Rnpit 1 

(iii) p4^t 4 f^4t f4RR^7 5 Ri w4 t4f^?i -gpFT-^ ti 44t 4 is4/4f^R # ^1 ^ft 

t 1 

(iv) 4faT4/4f^FR ^4•^RifR 4 r 4^ a?4^afteirt ^?r^4 rt4 44^ ^? 3?twt wr-'Tst 

^4 ^ ^FfSRRi t % an ^j4 "tR an# 4N t 1 

Prafoftfw : 

1 . fT^ Rft rt4® cR 7 arfte4 ^ ^4 rt 4 4^r 4 ^4 ^4 ^ 20 f4=r 4t 44r4/4f4^r ^ 

441? I 44^1^4 180 4f4cTRft ^Tleftt i 

2 . fi^nw r 4 cn4?i 4 a?fw4 ri *4^1(1 4^? ^ "Rc^f ^ M ^ 20 f^r 44i4/4fe+cH ^e4 ^ft T?rsr 

44? 1 

6 1. amrsmui 

*>. 

( 1 ) atfrotf ^4 r? 4 anw ^4 ^4t a?^s?i 4 4t ^ ^?4 w ^ tfot 4r ^ 4 sfk ^ 

^44^?t 2 * 44 ^ ^?m4^^w?^nfw444# 1 ## ^wlRid 4 tMiMti a?f?^#*n^4 r?4# 

4^3 # rt4 ri# 3tot??tft ^4 # a#4 f4# 4t w? 90 f# ^r ^aWt 4^i 4t ^?^ s#4 4 44 h 360 f# 4 arf4^ ^4f 
\ *\ " 

WTi ; 

TF 5 ^ t% •ari^ofiR^ MRR^rd4f 4 4f4 4 3?^4 kh 4 %4t a44^i4 ^ ^4 ^ttI # 720 f# 4r a?#? 

WW 4^ ^ ^fnTT f ; 


[^TTTin-7^4] 


rrrrrttrtrr: 


}9_ 

-q-^ fR> 3lf%IeRTf| RT «t»44l(l R»t ^nt sJWlO R> RWcrl 4f R* ^3 ,hKi 7^ RT^RST 3^ 720 iRR R^ 

flmqi<U| R5£r RR ^TRTRT t 3^k , ^TT STJ^RR ^ W, PciPSM ^T ^ ^ ^ ?* KUi ^ q, ^ ! 1 

(2) 7TSJR U l fcwff FR fsrfRRRf 4‘ SPRRT f^ R^ 3RffiTC # STfi^Rt RT ^4-ql<t R^t ^4)^14 fWl 3RR H<w<- ^ 

o£ TTT®r RT 3TFt RRJ* R>T ^wii-t I 

(3) **-"$*^ 

%tr Rft -mft r?t4 % wi w srteKt ww 3 ^ i fa ^ Rft r# Rfaft rt fa# 3 ft rot^ 

3TTR7RRT *[£ #% Mt, CI5 Pi^l^FfallTtfa RwINHRT R#.3fRfa Rft M^i^ ^01<ff5 

-£ f^TR # RfR* | 

62/ 3TTSFf#R> ^S# RRT ^S# 

arm^ifr rt r#r# rt* t&rr^, trrrtr, Rf#rc fafaR, #r 3 fa# #RR# rt r#r# # rrtr ri fate 

f g r ffcc f v^|^ "RT Pf# 3RT 3^R R> %R ^TT fa R>#R ww ^ teiPi4# 4)4 1%*fR faRT «TR, IteR 

afieufte ^st rri fa#r##*$# «n^3R# 11 

63. R*jfa ^3# 

(i) R#R R> ^R 4' RRTRTC 4#R R#4 7TRTR>t 3TRfa # ^;<4) 4^7 RR RfT RR# £ fafa afafa TTCjfR # RTR 

«fr^ItPT?T# Ifa^4#lZ&Rtel 

12 R#M 3tf«IR>RFf iflt I , . 

^ ^3t RT) cPftlP# KTR# *m#t RRf¥ ^ RTt RR W™ ^TcTR t^qi RRl T5t I 


64. ^rt ^FTf 4RMIR #TT : / 

3lteRt -RT RRMt Rft ^ RTRr^R^^ R T?^ RT ^1 ^P<3Rf ^T?^ I R7^R? 1%R^ , 

3if^tirq^^^#ji^^T6w^3tWtt.Tit <t«<ti <*>1-^8 ■ Hfj tPi P si^f -qit -^Eft -qftwf -^rfflMt'-gft -ot grf%roit^'-qr «*>4^iiil 

^ ^v rx' \.^v x ' A ^ r> \ -Xi- — A —\. A. .. J1 f' i n «>ft'w j! i\ 

WT 59 ^ ■3R“(qpRH W(4) 


^%^lRfWT 59 ^‘'SR^'NrRR (Ri) (4) ^ 3T^4ft HRtnf«l4f ^ <lf?l ^R sVA : 

RT^ ‘RF 4t foff RvtfRRt ^ RTR^ 4f RIFT ©i'll RRIT^R 3^1'41 4^IU. RRIRT RR Rt R^ %> "3^ <31^ 

fRTTRlfRRTR Rft 3TRfR ^ fRR '% ? T 3Tk ^R I , 

65. «N> ^ ^ 3TRftT ^ ^TR ^T RRT ^RT 

f^ST^^RIRT^R^R^^^R^^Rft 4^^3TR4t^^^^RTFT^7FTtRFfe^^^ 
R^ RTt 7JRRT ^RI ftRT R^ R^ ^TRTR ^ RTFC TF^ ^ ^RR '^RR» ^ ^ 1 


66. RRT RTOT 3^ TRTR F^RT 

(i) 3RtRRTT^ RI Rt 4RT^ fRR I^TR 3TRRT RR^RR^ RIR ^ RF^ RR^fRRR ^ ^RRTt &/^\ 3TRR FRTT I 

(ii) stimti RT Wfratii t^RTiRRRTTO#%? RmU ^11 <«M* W^ RRRJFf tW ^1 ^ ^T arfRR^R 


FRIT I 

4>i4 rf r t 3mfa 

(1) 3Ttent RT RT#RT^ Rep RR RiFfRF^T 3TRf^? ^ RTF F^RT fl.lfe' t 

(r0 


(^T) ^2t ^ dW< RR, RR R7 RvPfRFR R^ ^ ) 

(2 ) RR^RF^ "RRR R^ 3TRfV f¥=R RRIK R?t F^t : 

(RT) 3TfRRTT^^^4*RIRT^1^R^'^^^F^^^^ Rlf^IRTRTt 3TR^, 3?k 

(T3) RRfRKt ^ Ffsf*T 3 RTRT Ri f^f Rft WTT R?t ^R^ 'M? ^ ^ 3T ^ 1 
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(3) TOifawro w? fat 3^f«i fa fan sTffarorft to TOfarofa rr to ^fat rtor to fan# fa to^rr, fat fat tor fat, 
fatcTfelTO cfa TOT TOR fatRT i 

( 4 ) .fafaroRt to to4ri< 1 fat srgRcf 4)i4u^«t arfafafat wn to# wtBRfa3#t Rgfa TOi 4#*< fa fro fat fate fron 

'311^41 : 

TOTg TOT ffa Riteyffal TOg fa RT^PlTO 3T^ef>!Vll fat RTORT TOffa Ritei^l fa Rift fat ^ifaf) I 

(5) fag RRRTRTOT 4 ffa# f#R #TTR TO ctRTcft awflfed R fa fa faRTO# TO TOfaR# fat TOTfaHgTO TOfafa Rfa gt TOTgfat I 

( 6 ) fagffa# fafaro#n to4rh1 to)totto#rr fa to# fafc4 rtr fen totto t fa to#rr# fan#RRfat rto^4rt# 

fa f#R ffa# RTOR TO #?TR TOTOTfRfatRffaRfaTOfa TO4iJ^| srfafa R# gt TOTgfa I 

■ (7) fa# faRTOlfa TO *4^4 gRT RRfa TOgfal fa R^HkH^I fa4 TO fafa TOl4u£«l RPR R# fgTO RIRTT t 

3TS!TRT-VII 

ffaffaR 

68. #RTO fRfy RTO RRTR 

(1) fat fafaTOKT TO TO4TO4 ffafa TO4TO<t fafaRffafa fafc gfatfaRTOifa fafafRTOT, 1952 ( 1952 ^RT 19) fa 

RTO fa 3RfRR ffaRRR mm faTO ^ TOT fat t, TO#?# #RTO ffafa TO! RgFT #TO I fafaTORt TO TO#TOfa fafc fafa gRT #TOR 
ffafa fa* IfaTO TOFT TORTT #FTgTR TO#TOT TOffaRRR fa TWf fa TOgRR #TO I 

(2) (TO) to4to 4 RffaRfRffafafa WHtTO 3?f#WT, 1952 (1952 TOT 19) faRRfafafafafaR 

TO $4^4, RTOT 3Tf#RTOT fat RRT ‘ 6 # gRT RgR #fa# TOT TO#! TO# fg RRR TOTOR gRT fagR fat # TO4TO4 #TR #RRT, 
1995 fa RRR# gRT TOlffacT #1 t 

(73) fR TO ftaR # R| %R #RRT 16 RRTO, 1995 ^ RRT# :- 

69. RRRR 

( 1 ) 37iw3 RT *4 r[( 1 fRiRfaf^R RR-fafRRRR 2 # ST^m RRgH ^ ^RRH TO RTR #TT i 

(2) fa# 37fRTOTtRI cb4^1<TTO^RRRlR#RfaRI##^ 3lf#m, 1972#RTOfRTfaRfafaRRR-faWI 

(3) fa 3F|RR # # #fa7 fa faft I 

(3) (i) Tfa^ fafafa RT TOfa# fHHfcrlRsirl ffaffatfa RRgR ^ tfa RTR fall :— 

(^) falffafRTO, 

(73) ^3 TO, 

(R) fat fR:?TTORI TO tfafa TO7RT fai gRI sfatffa fafaTOT 'Sfaroft # TOTTTOTR 3^7TR TO 3fa 
fafl fa ffa WT t, TO 

(^) TOR TOf fa Pm fan fa TO# # TOR cTOR-TO fa TO, TO 

(W) TOR fa fa fa(T fa ifa ^ TOg, gTOTOTOT fa? TOTlfTO fa fa^TOl, TOR fa# TOTOT ^4 fa(T TOTlfTO TO I 

TOTg TO fa TOTOTRR fa TOTOT TORlg TO, Rfafat fa R3R fa TOTOTR fat Tlffa fat TOTO Rfa fa TO TOTO tTOR fa TOTOTt 
fa faror rr fatro rto tot fa fa totomk fa toitot faro fat fafaro TOfR if far 1 

(ii) fawfaTOTOfa#fatfaTOTORfatfafa,TOfafafafatRTO^TOt 6 TOfafafafaTOfaTOTfafaTTO^Wfa 

TOT %R fa fafat, fat fafafTOR 15 TOfa fa faro fa 3TW1R fafat : 

. m% to fa fag fa# sfawfa to TOfarofa 4 30 to4 fa #TO3 fatfarofaTOfattfatTO totor fa tot fa 30 fa fa 
fafar faro fa TOcfai fa fa fag Rlfa TOF fa faR fat TO fa fafafat' Ttfa TOT TOR fafa : 

RTO ^ fa fa# fafafat fa fafa fa fa TOgTR RRfa gTCT ffaTO #fa ^ TOTOf# faro : 

TOg # fa fa# to4ri( 1 fa fafa fa RTOTR fat TOtRT ffag TO# fa faTO fa %g TJrJ, TOTTOTTO, fafafaffa, TTOTOTR 
TO faTO RRlffa, fafT fat TOTOTT fa fa TO?fa 12 TO#f fa fan fa, ^ facTR (100%), Wnf RfaRTO ffatR Rfa #7 7TORTTOR fafTOT 
#RR#TO I 
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70. fasrc? m 

(1) 3^ffejoFRt ^TT STT^Tt ^ III f^f^cT ^ ^T 3Tq% f^T^T 

F*fFtw f^ft sfaFft ftmvm ffff wq wt > 

(2) FTtf ^rfwfr FT FFpFltf *rt F^F FIT FTWfFFTT? WTFfflf^ tF^FFFTtFF# ^t FF FFT SFJFfFFFt Ft 

^Hijp Tjjf«f FFvfFT FF «N: Fit ^TT f*F F> #PT TTj^ FFf FiTFT % FF nfW*i q]«ifq«r> t S^T fWl Ft HM<rl 4 3rf^T^nTt FT 
eh4^ l 0 FTt 3TC^ RTFTT? WH 4 W W ^ FTT^ FTt ST^FfF FFf Ft FT^Ft fFTT^ fFT ^ft tF^ft Rqtqq ^ IcTF ^ Ftt 
eTTFF 4 FTI . ’ 

71. WJHkUuikdl 

3TpFF>Kt FT FFfFTTt Fit INt Ft fFTTft *ft F>TFf<FF FT 7TTTFT 4 T*fiiKif«i PMT FT Tl'fcFT ^ I 

72 . fcfH*tHT w Bhutan ajfr 

( 1) 3TKRJ OTT-WT FT ^ 3T^T FT fF^?T *nrt F7T TTFi^ f Fft 3FFit TFT 4 FF f^FTFf Ft FFFFt.FTt FTT^FTTF FT 
fsbqiPqd F>T^ Ft frPT 3TTFFFF7 Ft I 

(2) FTTF FRFTTT ^FF FTFt FT STTF^FFvcfT TTF^t, TT^tF ^FT Tt FTTF?f FF^t Ft FTC FF PqPdFFt Fft °FR§FT F7T FFTcft 

i ! 


73. Rk*H 3ftr tZJT^frTFT 

(1) W^Mdl Ft tFTTTt FT fFfFFF FFFF yRRh PdFH , fFfFFF, FF-fFFF FTfFTTTt FiTR 3TFFT 4F>dH FTT Fit^ FWI 
^rr ttf pFPHFMMdl Ft arnfa fH Ft Fte ff^ ffttf 4* Ft sfa ff atfM<+» iR^T aftr +4^W ft Ft, fff^ttt Rtttf 

Iftft fmt ■§■ I 

( 2 ) fTT fFTTTF Ft FTF^F TR fFTTTT FFFFf Ft ’3TTT T fcf Ry, F^ STT^TT FT Fit FT? 

FFFFT’ Ft 3FPfa fFFT FFT FT Fit Ff FFTt RTRTt I 


TFT^Ft 


a*OT&-i , 

(fFfFFF 18 ^T§f) 

fFW 3tftT FtFFtFFT Fit FtWT 


^f*“.*. . .FTTF^^tWFTTFT/FTT^^fFT^f' 

■% arPFFFTt FT FFfFTft ^ ^F 4 sflT FFF 4 ^T ?TF FlftF FTTFTqfF F TTFpFF FT Mf ^ ««(® ti"^ FTtM 

•WKRt, TTrMpHtddl FFT TTFfFF ^Iddl ^ fFFlfFF ^T FTFFT/Wft 1 

3TFt f!^ u II FFFT/FvTTft ^1% FFF ^Nt ^ FFFf ^ TTFfFF F^tf TJFFT FT FFF '^F» ^ TT1F FtqT FTT^ FTc^ PtvHl ^qf^T 
^^4P^f%4tFn^^FR4F^T^FT#f^t¥FFT^F^ 3FTTF ®FfFF Fit F FT FF?^ Fi^FT/FTWTt 3^ F Ft ^TTT fFTF ^ 
ar^qfF ^TT/^ft 3ftT F Ft FFF ^ FTteR 41%4t FFt FT #F?lfFFTT FTFT^T 3^ F Ft FFF ^ yTTtFK ^ TTF%lt FT 
FFF^^ TTTF FTqT FFF FTct« ^TfFF ^ %TTt FTOFTT FIT M^F ^[F F^t WF I 

FTFT^T : *.*. 



TTF8J FTFT^TftF- 


’'JTTFTF : 
FFFTF i* 


FTFT3JT :.-.*. 

^FTF :. . ... 

FFFTF :. . . 


5 53 GZ/oy-g 
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( «TE7T ^ 'fa to to 3T^xr f^TT WTT) 

3#-n 

[MW 5(4) to] 

Trtoi tototo w wtom $ u^m tojitoi to vtw tor to grw tow w i 

1. M STT/tom/=§..^?/WTT/to...*.fHHklreM WW WcfT/ 

wrftt; 

(i) w fa % 11 

(ii) w fa^fftoifai^tor to^T n^T tot/to 'nlfqci i? ! 

(iii) ^w fa tol to toto Tf tow ton t tow nftoto tofar 11 ?£? to anftof ^ tow town t! 

(iv) ^vidRcf ton 'm, t 

2 . % totor 3 torn ^nto \fa torn wm i to to Ppjto to w tom to mn; to 

nr to to to tow fan; wto to fan; wnnto toto i 

fafa : 

WWf^R : 

3T^tot- III 

wf T5T 

tom w to tow 

[ftow to to] 

WR :. 

r>_♦.._. 

into t. 

to, totowfat,.to to to to fa^fa to ^ n<i<ij*K! tom wi/tot ^fa. 

.Own). . (ftor) tofftorwnnt i 

2 . toto to wr^fto 11 

wrn to to 11 to ^Ri^fR.v.(wrm).(fto) t 

^.(w) to Mdfed wtotowmtom wrtonftonwit i 


:'. 

nwm 

ftofartotofa •; . 

» : 

to ^jfj w to to wto i 





to ^sMdf, 3T^ 
[ftonrm/IV/354 to/2006/3TW, ] 
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LUCKNOW KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Kanpur, the 10th February, 2007 

Luckndw Kshetriya Gramm Bank (Officers and Employees) Service Regulations, 2006 

No. HO/AOP/Ser. Reg./2194. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Board of Directors of Lucknow Kshetriya Gramin Bank, after consultation with the Allahabad Bank 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations, namely:— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

% 

(i) These regulations may be called Lucknow Kshetriya Gramin B ank (Officers and Employees) Service Regulations, 

2006. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor B ank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act,1976(21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; ■ 

. (c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Lucknow Kshetriya Gramin Bank, established under sub-section (1) of Section 3 of the 
Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding the charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year, 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

t (k) “emoluments” means the aggregate of salary and allowances, if any; 

(1) “employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1), 

(o) “pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Allahabad Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 

CHAFIER-1I 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROB ATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows ; 

(D Group A—Officer Cadre 

(i) Sc ale-I 

(ii) Scalc-II 
(in) Scale-111 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typish Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Drivcr-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be speedied by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporal y Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 

certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

■ T ■ 

(4) (i) Disqualification —No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

f 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

, Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and\hat there are other grounds for so doing, exempt from the 
operation of this Rule. . 

(h) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such, as may be determined by the Central Government from time to time, under 
sub,-section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 

* the Appointing Authority for a period not exceeding six months. > 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the B ank’s Service if in the opinion of the Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the ease of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the B ank’s Serv ice he may be reverted to the post from 
which he was promoted- 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without, the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show-cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided heremafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in wri ting has 
been served on him at least three months in ease of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), such Commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : ' 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be m aintain ed by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall m aintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

• (ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority, shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the B ank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the 
same. - 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
B ank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion 

All promotions shall be mada at the discretion of die B ank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by an^ person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the Press or Radio or television etc., anything relating to the affairs of 
the Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any 
document, paper, or information which may.come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach ot this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for anywork done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 

Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. ' v 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised.by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and do wry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other parson acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

Or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: .. 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bom 
fide investment of his own funds in such maimer as he may wish. 

Explanation : ' 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the B ank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation J : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

J 

(a) die immovable properly, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
cither in his name or in the name of any member of his family; 

(b) shares, debentures and cash includingBank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable propert y to the B ank as on 31 st March of each 
year before 30t h April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

Or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

Or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement.of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by die Bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with aperson having a spouse living, 

(ii) No officer or employee, having a spouse living shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: - 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian Nationality shall forthwith 

intimate the fact to the Bank. / 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 

process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: ' 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall-be subject to adjustment of his pay 
and allowances which shall be mad e according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave: 

. Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the^discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shaH be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal if due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Ael, 1947, shall 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employee of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, tins Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial it) the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving ev idence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authonty. 

(n) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or ol the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with ihc previous sanction of (he Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transferor any person who has recently quit 
the service of die Bank; and 

(b) the acceptance of simple and inexpeasive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authonty, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections m cash or m kind lrom 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : . 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall co mmi t any act of sexual harassment of women at work places. 

Explanation : ' 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, ’ 

(b) Demand or request for sexual favours,. 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank'or in conflict with its instructions, or who commits a breach Of discipline or fs guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

* 

(a) Mjnor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of ordfers. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal. ' . 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more inprements of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds-. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 
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(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 

such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the period 
for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. .. 

II. Employees 

(a) Penalties for minor misconduct 

(i) Censure. 

(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) Fine. 

(ii) Withholding of increment(s). 

(iii) Withdrawal of special allowances. 

(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 
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(v) Removal from service which shall not be a disqualification for future employment. 

(vi) Dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himsejf: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intoid to impose punishment of removal or 

dismissal; and , 

(ii) The Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(m) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

39. Waiver of the procedure | 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted On a criminal charge; or 

• (c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where rt is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

\ ' ■ 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an,officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the B ank , including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry — 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer., 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
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the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner lor 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission lor 

this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14 ,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a legal practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was m service until the proce 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority, nie release of benefits 
would be as per the final order ol the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

I. In ease of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 
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(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the B ank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and 
one- half of the remaining period of suspension. 

(B) Allowances * 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

v n. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period: 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represeritative(s). ' , 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to s imil ar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters. 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 
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(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


\ 

CHAPTER-V 

PAY AND ALLOWANCES 


50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 


LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(1) Maternity Leave. 
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54. Authorities empowered to grant leave 

. Th e power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as aright. When exigencies of the service so require, discretion to refuse or revoke leave 

of any description is reserved to the Competent Authority. 

( 11 ) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave stall, unless otherwise instructed to the contrary, return for duty to the place 

where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: . 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to air-officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3) (a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. • 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An. officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. • 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date 
from which leave is required. 

09 Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. ' 




40 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III — Sec. 4] 


60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shaU be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service whichhe is likely to render in the sick leave/medical leave .of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign fiom the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed fiom service or dies while in service credit of sickleave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non in a sick leave/ 
medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement oi next sick leave/ 
medical leave shall be reduced by one eighteenth of the period of dies non subject to a maximum of ten days . 

Provided that sick leaye/medical leave can be accumulated during his entire service subject to-the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month'sfull emoluments during the period of sick/ 

medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of anyportion of sickleave granted to him twice the amount of suchpenod on full emoluments being 
debited against his sick/medical leave account. 

(ji) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(IV) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shaU produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

. 1. Till the appointed date an officer or employee is eligible for 20 days, sick/medical leave for each completed year of 

service. Such leave can be accumulated up to 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
, completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due tohta and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority'.The durationo 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further dial in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days io him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 
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Provided that where the Competent Authority is satisfied that sanction of extraordihary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

. An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave up to a period of three months at a time may be granted by way of maternity leave including in respect 
of postnatal period or at the time of miscarriage or abortion, so however, that not more then 12 month of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank. 

64.. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59: 

f if ' 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of Leave Address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Commencement and Termination of Leave 

• (i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

* 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whicheyer is less. 

(4) In calculating the joiaftig time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 
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' (5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 

a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible lor payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions ol the Payment ol 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture oi gratuity for dismissal on account ol 
misconduct except in eases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or pari thereof in excess of six months subject to a maximum of 15 months pay: 

Provided that where an officer or employee has completed more than 30 years of sendee, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year ol service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation ol the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out die provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE I 
[See Regulation 18 ] 

Declaration of Fidelity and Secrecy 

Place:- 

• Date:- 

I, .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Lucknow Kshetria Gramin Bank, and which 
properly relate the office or position held by me in the said Bank. 

. I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said.Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. ... 

Signed before me. Signature 


Name in full: 
Designation : 


Signature 
Name in full: 


Designation. : 


,u,XARE: (To be (Hi the lines of GOI Rules) 

\ SCHEDULER 

[See Regulation 5 (4)] 

Declaration «^ned from every officer or employee on first appointment 

I, Shri/Smt./Kum.C\ c v....... S/o, W/o, D/o,. 

clare as under: 


0) That I am unmarri^a'w^r^/widow. 


de- 
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(ii) That I am married and have only one spouse living. 

(Hi) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date:. SignatUIe 


SCHEDOUi-ni 

FormB 

Declaration of Domicile * 

[See Regulation 70 ] 

Place.. 


Date.. 

1. The undersigned, having been appointed in the service of the Lucknow Kshetria Gramin Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 


or 

*The above is not my place of birth. My place of birth is.(Place) in. 

..(Place) has been declared as my place of domicile for the reasons given below: 


.(District) but 


4 

Name in full... 

Designation and... 

Nature of appointment. 

Date of appointment. 


Signature..... 

* Strike out whichever is not applicable. 




D.CHAKRABORTY, Chairman 
£No. AD VT/UI/IV/354 P/2006/Exty. j 
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